
Applicant Data Practices Advisory

According to Minn. Stat. § 13.04, the city must advise you of the following.
Purpose and intended use of the data:

The city collects this information for purposes of selecting a candidate for hire. Your
data will be used to evaluate candidates. For public safety positions or in the event you
are selected for hire, your data will be used to perform a criminal background check,
including using the BCA’s website. Consultant, city staff and elected officials involved in
the hiring process will have access to the data provided. Data may be shared upon
court order or provided to the state or legislative auditor, upon request.

Whether you may refuse or are legally required to supply this data: Application for
employment as well as supplying any data in application for employment is voluntary.
Consequences arising from supplying or refusing to supply this data:

We take pride in hiring the best candidates, but we can’t do this without a complete
application. Filling out the application is voluntary, and the more complete the
application, the better your chances of conveying to the city you are the best candidate
for the job. Except for explicitly optional requested information, refusal to provide a
complete application may result in immediate disqualification from consideration for a
Position.

Minors submitting this application have the right to request that parental access to
private data be denied. If you wish to make this request, please submit the request in
writing to City Administrator, City of Lanesboro, PO Box 333, Lanesboro, MN 55949.


